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AHoTauus:

KypcbT uenu ga obyunm OOKTOpaHTUTE B NPaKTUYECKM YMEHUS, CBbP3aHU C TAXHaTa
ycnewHa peanusauus B WHTEPOUCUUNIIMHAPHU, HayYHO-MPUNOXHU U KOPNOpaTUBHU
MPEXWN, BKITHOYNTENHO KNBHCTbPU, HENPABUTESNICTBEHN OpraHM3aumnmn, OU3HeC CTPYKTYpU U
MEeXOYHapOaHW U3CNeaoBaTENCKM LLEHTPOBE.

OOy4yeHMeTo e Haco4YeHO KbM pas3BMBaHE Ha MNPaAKTUYECKM YMeHUsi 3a edekTMBHa
KOMyHUKauUus, pabota B eknn 1 Mpexa, KakTo 1 3a aganTMpaHe KbM pasnuyHu TUMNoBe
OpraHu3aunoHHa 1 KoprnopaTUBHA KynTypa, BKMIOYMTENHO CBbp3aHM CbC COOCTBeHaTa
peanusauunsa Ha OOKTOpaHTUTE Ha Na3apa Ha Tpyaa. KypcbT we npeactaBeHn pasnuyHm
MOLENN Ha KOMYHWUKaUWs, KaTO BaXEH enemMeHT OT uMuaxa n ycnelwHata peanusauns
KaKTO Ha Hay4YHW NPOEKTU, pe3ynTaTn n OTKPUTUSA, Taka U Ha BU3HeC NpoayKTU U YCIyrw,
6asupaHn Ha Hay4YHUTe pedyntatu. KypchbT we 3aabnboum ymMeHnsiTa Ha AOKTOpaHTUTe
3a uarpaxgaHe Ha npe3eHTaLUMOHHU YMEHWUS nped pasfuvyHu TUMNoBe ayauTopun - OT
akagemMunyHn go 6usHec m HIMO nybnuknm u we noanomorHe crnocobHocTTa UM fa
noeHTUUUMpaT KOMYHUKAUMOHHM MNPOMYCKU U HeedeKkTUBHA BbTPELLUHA W BbHLUHA
KOMYHMKaLUS.

Kpr'bT we npeacraBn U NpUHUMNUTE Ha pPaBeHCTBOTO U BKIKOYBAHETO B Hay4yHaTa U
KoprnopatmnBHata cpena B pasjimvyHnTe cba3|/| Ha wu3cnegBaHe W peann3aunda Ha
pes3yntatute — n3rpaxgaHe Ha metToaosiorna 1 NnoCTaHoBKa, npoBexXaaHe N KOMYyHUKauna
Ha Hay4HU pe3ynTaTt, BHeApsABaHE B Ou3Heca Ha OTKPUTUATA.

Bcudkn Temn ce pasrnexgat B KOHTeKcTa Ha MHaycTpusa 5.0 n ABOMHUSA npexoa.
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Kpr'bT BKIOYBa MHTEpPaKTBEH noaxoad n erieMeHTu Ha porneBu Urpun C Luen pa3BsmBaHe
Ha NPakKTnU4eCKn ymeHuna n CtTumynnpaHe Ha akTUuBHO y4dacTtue.

OCHOBHM cneunanHOCTU, KbM KOMTO € HacoO4YeH NEeKLMOHHUSA KypcC: O0y4mTenHmaT
Kypc ce paspaboTBa 3a uenute Ha npoekt BGO5SFPR001-3.004-0006-C01 ,,O6y4eHne
Ha OOKTOpaHTM 3a u3crnegBaHe M TpaHcopmupaHe Ha nasapa Ha Tpyaa cbobpasHo
HyxxauTte Ha NHgyctpus 5.0. n aBonHna npexod”, no npouegypaTta 3a npefocTaBsaHe Ha
b6e3Bb3mesgHa puHaHcoBa nomow, BGO5SFPR001-3.004 ,lNoakpena 3a pas3BuTve Ha
npoekTHa gokTopaHTypa“ no MNporpama ,,O06pasosaHue” 2021 — 2027, HO € NPUNOXUM 3a
BCUYKMN CMELManHOCTU OT OOLLECTBEHUTE HAYKM.

Summary:

The course aims to equip doctoral students with practical skills necessary for their
successful integration into interdisciplinary, applied research, and corporate networks,
including clusters, non-governmental organizations, business structures, and international
research centers. The training focuses on developing practical competencies in effective
communication, teamwork, and networking, as well as the ability to adapt to different types
of organizational and corporate cultures, including those relevant to doctoral students’
own career development and participation in the labor market.

The course will introduce various communication models as a key component of personal
and institutional image-building and as a prerequisite for the successful dissemination of
scientific projects, findings, and innovations, as well as business products and services
derived from scientific research. It will enhance the students’ skills in presenting their work
to different audiences — from academic to business and NGO stakeholders — and will
support their ability to identify communication gaps and ineffective internal and external
communication practices.

The course will also present the principles of equality and inclusion within scientific and
corporate environments across all phases of research and innovation — from developing
research methodologies and frameworks, through conducting and communicating results,
to the implementation of scientific discoveries in business contexts.

All topics are explored within the framework of Industry 5.0 and the twin transition (green
and digital).

The course includes an interactive approach and incorporates elements of role-playing
exercises to develop practical skills and encourage active participation.

Main specialties to which the lecture course is aimed: the training course is being
developed for the purposes of project BGO5SFPR001-3.004-0006-C01 "Training of
doctoral students for research and transformation of the labor market according to the
needs of Industry 5.0. and the dual transition”, under the procedure for providing grant aid
BGO5SFPR001-3.004 "Support for the development of project-based doctoral studies”
under the "Education” Program 2021 - 2027 but is applicable to all disciplines in the social
sciences.



