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AHoTauuA:

KypcbT Wwe nscnegsa Bpb3kata Mexagy AMHAMUYHOTO pa3BuTUE Ha M3KycTBeHus nHtenekt (MA) un
TpaHcopmaumaTa Ha npodPeCUoHanHNA CeKTOp B KOHTEKCTa Ha YeTBbpTata mHOycTpuanHa
pesontoums. OCHOBHUTE TeMM LLE ce (hoKycupaT BbPXY TEXHONOMMYHMS noteHuman Ha W v ponarta
My B npegu3Bukatencrteata npeq obLecTBOTO, MHAyCTpusiTa U nasapa Ha Tpyda. OcobeHo
BHMMaHUWe We 6bae oTaeneHo Ha Bb3dencteueTo Ha MW Bbpxy TpyaooBus nasap. [pu oueHkw,
cnopen kouto Ao 60% oT paboTHUTE MecTa B pasBUTM WMKOHOMMKM MoraT ga Obaar
TpaHcdopMMpaHn 4Ype3 aBToOMaTu3aumsd, HeobxoaAMMOocTTa OT npekBanudukaumsa u MOCTOSAHHO
YCbBBbPLUEHCTBAHE HA YMEHUsTa CTaBa BCce Mno-cneLuHa. Tasm TpaHchopMaunsa He ce cBexaa camo
A0 3aMeCcTBaHeTO Ha TpaguUMOHHW paboTHM mMecTa ¢ poboTuaMpaHu unu uHgpopmaumoHHn VA
MOZENW, KaKTO, HanpumMmep, KOMyHUKaumsaTa ¢ roneMm e3vkoBu MOLEnn, HO N 40 Cb34aBaHETO Ha
CUHEpIrns Mexay YoBeLUKMs noTeHuuan u Bb3moxHocTute Ha UWN. lMosgeasaTt ce HoBu npodecun,
KaTo eTU4HM cbBeTHUUM no VW, ansamHepn Ha YOBELLKO-MaLUUHHU UHTepdencn n obyumtenn Ha
N cuctemun, KOUTO M3UCKBAT yHMKanHa KoMOMHaUMs OT TexHM4ecka ekcnepTtmsa U couunarHu
ymeHus. 3a aa ce pasbepe NbAHUAT 00XBaT Ha NpeansBMKaTencTeaTta, cBbp3aHu ¢ I B koHTeKcTa
Ha nasapa Ha TpyAa, KypcCbT Lie 3ano3Hae AokTopaHTuTe ¢ Bogewm U TexHonormm, kato HEBPOHHU
Mpexn n obnboko noacuneawo obydeHue, n TexHuTe yHKUMOHaANHOCTU. ToBa e UM ocurypu
akTyanHa u 3agbnboyveHa npeacTtaBa 3a CbBpeMeHHuTe cuctemun Ha . B gonbnHeHne, KypCcbT
e npeacrtaBm MHOBATMBHU peLleHns 3a edhekTUBHO NpekBanuuumpaHe, Yypes npumMepu n kasycu
OT CeKTopu KaTto oTOpaHaTa, 34paBeonasBaHeTo, MPOM3BOACTBOTO, aBTOMOOWUITIOCTPOEHETO WU
XypHanuctukata. [logobeH noaxon Uuenu He caMO KpUTUYEH aHanua3 Ha HacToswwuTe
npeaunssukatencrTea npeg MW, Ho n ovyepTaBaHe Ha NbTUWATaA 3a NpakTM4ecka aganTtauusi Ha
paboTHaTa cuna.

Kpr'bT € HaCO4eH KbM OOKTOpPaHTu, KOUTO Le I'IpI/I,D,O6VIFIT GoraTta n MHTEerpnpaHa nepcnektmnea
BbpPXY I'IpO6J'IeMVITe N peleHndaTa, CBbp3aHn C MN. ToBa LWie M noaroTeBun ga craHaTt ycnewHun
I'IpOd)eCI/IOHaJ'IVICTVI B obnactta Ha nacneagsaHndata no UMW, O(*)OpMFIHETO Ha MNOJINTUKN WU
npunaraHeTo Ha NPoOMeHN KakKTo B UHAYCTPUalHuA, Taka n B O6Ll.l,eCTBeHVIFI CEeKTOop.

OCHOBHM cneuunanHoOCTU, KbM KOUMTO € HAacO4YeH JIeKUMOHHUAT KypcC: OOy4MTENHUAT Kypc ce
pa3paboTBa 3a uenute Ha npoekt BGO5SFPR001-3.004-0006-C01 ,O0y4eHne Ha OOKTOPaHTK 3a
n3crniegBaHe n TpaHcoOpMMpaHe Ha Masapa Ha Tpyda cbobpasHo Hyxamte Ha UHayctpus 5.0. n
OBOVHMA npexod“, Mo npouegyparta 3a npegocrtaBsiHe Ha 6Ge3Bb3ame3gHa mHaHcoBa MomoLy,
BGO5SFPR001-3.004 ,logkpena 3a pasBUTUME Ha MpOeKkTHa pJokTopaHTypa“ no [lporpama
,,ObpasoBaHue* 2021 — 2027, HO € NPUIIOXNUM 3a BCUYKM CNEeLUanHOCTU OT OBLLECTBEHNTE HAYKN.



Annotation:

The course will explore the connection between the dynamic development of Artificial Intelligence
(Al) and the transformation of the professional sector in the context of the Fourth Industrial
Revolution. The main topics will focus on the technological potential of Al and its role in addressing
the challenges facing society, industry, and the labor market. Special attention will be given to the
impact of Al on the workforce. With estimates suggesting that up to 60% of jobs in developed
economies are expected to be transformed through automation, the need for reskiling and
continuous improvement of skills becomes increasingly urgent. This transformation is not at all
limited to the replacement of traditional jobs with robotic or informational Al models, such as
communication via large language models, but also to the creation of synergy between human
potential and the capabilities of Al. New professions are emerging, such as Al ethics advisors,
human—machine interface designers, and Al systems trainers, which require a uniqgue combination
of technical expertise and social skills. To fully understand the scope of the challenges related to Al
in the context of the labor market, the course will introduce PhD candidates to leading Al
technologies, such as neural networks and deep reinforcement learning, and their functionalities.
This will provide them with an up-to-date and in-depth understanding of modern Al systems. In
addition, the course will present innovative solutions for effective reskilling, illustrated by examples
and case studies from sectors such as defence, healthcare, manufacturing, automotive, and
journalism. This approach aims not only to provide a critical analysis of the current challenges facing
Al but also to outline pathways for the practical adaptation of the workforce.

The course is aimed at PhD candidates who will gain a rich and integrated perspective on the
problems and solutions associated with Al. This will prepare them to become successful
professionals in the fields of Al research, policy formation, and the implementation of changes in
both the industrial and public sectors.

Main specialties to which the lecture course is aimed: the training course is being developed for
the purposes of project BGO5SFPR001-3.004-0006-C01 "Training of doctoral students for research
and transformation of the labor market according to the needs of Industry 5.0. and the dual
transition", under the procedure for providing grant aid BGO5SFPR001-3.004 "Support for the
development of project-based doctoral studies" under the "Education” Program 2021 — 2027 but is
applicable to all disciplines in the social sciences.



